
 
 

 
 

Questions and Answers about Part-Time Work:  
A Sloan Work & Family Research Network Fact Sheet 

 
  
Introduction  
 
The Sloan Work and Family Research Network has prepared Fact Sheets which provide statistical answers to some 
important questions about work-family and work/life issues.  This Fact Sheet includes statistics about Part-Time 
Work. [Last updated: December 2006.] 

 
 

 Who works part-time jobs? 

 

 Fact 1   “70% of part-time workers are women” (BPW Foundation, 2004, p. 1). 
 

 Fact 2   “Overall, women’s rate of part-time work is nearly triple that of men’s (22%, as compared to under 
8% among men)” (Comfort, Johnson, & Wallace, 2003, p. 12). 
 

 Fact 3   "Among employees who work part-time, 68 percent of women and 51 percent of men do so 
voluntarily" (Bond, Thompson, Galinsky, & Prottas, 2002, p. 10). 
 

 Fact 4   "Married women with young children are most likely to be interested in part-time work, whereas 
unmarried, childless men express least interest” (Wharton & Blair-Loy, 2002, p. 50). 
 

 Fact 5   According to a recent Canadian survey, “Women part-timers are roughly equally distributed across all 
age categories from 15 to 54, peaking in the prime childrearing years of 35-44 (27% of women part-timers are 
in this age category). Men part-timers are more highly concentrated in the 15-24 year age group (32%)” 
(Comfort, Johnson, & Wallace, 2003, p. 4). 

 

 Fact 6   “Employee interest in part-time work in Hong Kong is roughly twice as high as employee interest in 
the United States and England” (Wharton & Blair-Loy, 2002, p. 56). 
 

 Fact 7   “Hong Kong finance professionals are much more likely than their American and British counterparts 
to be interested in reduced-hour arrangements.  American finance professionals are least likely to express 
interest in working part-time…” (Wharton & Blair-Loy, 2002, p. 32). 
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 Fact 8   “…Hong Kong single men are more likely than single women and married men in England and in the 

United States to report interest in part-time work” (Wharton & Blair-Loy, 2002, p. 54-55). 
 

 How common is part-time work? 

 

 Fact 1   “About 10% of all professionals now work part-time” (Corwin, Frost, & Lawrence, 2001, p. 121). 
 

 Fact 2   Fifty-three percent of organizations allow some employees to move from full-time to part-time and 
back again while remaining in the same position or level. (Bond, Galinsky, Kim, & Brownfield, 2005, p. 6). 
 

 Fact 3   “Over half of the establishments (57%) report having at least one part-time employee on staff” 
(Comfort, Johnson, & Wallace, 2003, p. 12). 
 

 Why do people work part-time? 

 

 Fact 1   According to data gathered from a national Canadian survey, “When asked, ‘What motivated your 
decision to work part-time’, answers were: Family was my priority (60.3%), Needed the stimulation (23.8%), Full-
time too stressful (11.1%), Liked the hours offered (7.9%), For the money (7.3%), and Desire to keep current 
(6.3%)” (Higgins, Duxbury, & Johnson, 2000, p. 26). 
 

 Fact 2   “The part-time employment decision of married women appears to have less to do with net earnings 
than the full-time employment decision and is less wage and price of child care elastic than either the full-time 
or part-time employment decision of single mothers” (Connelly & Kimmel, 2003, p. 770). 
 

 Fact 3   According to data gathered from a national Canadian survey, “when asked, ‘What were you doing 
before you started to work part-time’, 64.1% responded that they were employed full time, and 31.3% responded 
that they were home with children” (Higgins, Duxbury, & Johnson, 2000, p. 26). 
 

 Fact 4   “…the large majority of career women (86%) had been employed full time prior to opting for part-
time employment.  In contrast, less that half of part-time earners (47%) had been employed full time” (Higgins, 
Duxbury, & Johnson, 2000, p. 25). 
 

 What are the advantages of part-time work? 

 

 Fact 1   “Part-time professionals reported less work-to-family conflict in terms of interference and strain 
than full-time professionals (2.4, and 3.0 on a scale from 1-5)” (Hill, Vjollca, & Ferris, 2004, p. 288). 
 

 Fact 2   Respondents working part-time reported the advantages of this work schedule at home as: “More 
time for kids (50%), my mood is improved (35.5%), more time for kids’ activities (30.6%), and less hectic, less 
stressed (24.2%)” (Higgins, Duxbury, & Johnson, 2000, p. 27). 
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 Fact 3   “Part-time mothers reported significantly more success than full-time mothers in managing the 
demands of their work and family lives” (Hill, Vjollca, & Ferris, 2004, p. 288). 



 
 

 Fact 4   “Part-time workers had significantly lower levels of work-to-family interference than their full-time 
counterparts, a much greater reduction in time management difficulty for earners, and a higher life satisfaction” 
(Higgins, Duxbury, & Johnson, 2000, p. 24).   
 

 Fact 5   Respondents working part-time reported the advantages of this work schedule as: “More relaxed, 
less stress (29.6%), avoid office politics (27.8%), enjoy social aspects (25.9%), more productive (16.7%), and 
flexible hours (9.3%)” (Higgins, Duxbury, & Johnson, 2000, p. 28). 

 

 Fact 6   “Nearly 90% of part-time workers (90% of women and 86% of men) were satisfied or very satisfied 
with their jobs” (Comfort, Johnson, & Wallace, 2003, p. 19). 
 

 Fact 7   “…there are no overall differences between PT and FT employees on job satisfaction, organizational 
commitment, intention to leave and satisfaction with facets of the job…but one difference found was that FT 
employees are more involved with their jobs than PT employees are” (Thorsteinson, 2003, p.169). 

 

 What are the disadvantages of working part-time? 

 

 Fact 1    “…part-timers were much less satisfied with their pay and benefits (72% of women and 76% of men 
reported satisfaction in this area) than they were with their jobs in general” (Comfort, Johnson, & Wallace, 2003, 
p. 20). 
 

 Fact 2    “Only 17% of part-timers received a promotion at any time since being with their current employer” 
(Comfort, Johnson, & Wallace, 2003, p. 21). 

 

 Fact 3   Respondents working part-time reported the disadvantages of this work schedule at home as: 
“Hectic, stressful (33.3%), arranging part-time child care (27.8%), and housework waits for me (22.2%)” (Higgins, 
Duxbury, & Johnson, 2000, p. 26).  
 

 Fact 4   Respondents working part-time reported the disadvantages of this work schedule as: 
“Communication problems (42.9%), workload too great (23.8%), part-time employee stigma (21.4%), and reduced 
advancement opportunities (19.0%)” (Higgins, Duxbury, & Johnson, 2000, p. 28). 

 

 Fact 5    “…only 2% of men and 5% of women part-timers are managers, suggesting the incompatibility of 
part-time hours with management roles” (Comfort, Johnson, & Wallace, 2003, p. 16). 
 

 Fact 6    “…part-time professionals reported significantly less career optimism and work success than full-
time professionals” (Hill, Vjollca, & Ferris, 2004, p. 288). 
 

 Do part-time workers have health insurance? 

 

 Fact 1   According to the 2005 NSE, "33 percent of companies offer full or pro-rated benefits to part-time 
workers" (Bond, Galinsky, Kim, & Brownfield, 2005, p. 22). 
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 Fact 2   “In 2001, 18.5% of regular part-time workers had health insurance coverage provided by their 
employer, [compared to] 69% of regular full-time employees” (Wenger, 2003, p. 7). 
 

 Fact 3   According to a study of municipal employers, "There are significantly less benefits provided to part-
time workers as opposed to full-time workers.  Part-time employees are covered for the following: Vacation 
(44%), Sick Leave (18%), Pension (34%), Health Insurance (21%), Life Insurance (18%), Dental Insurance (16%).  
More full time employees are covered for the same benefits: Vacation (95%), Sick Leave (56%), Pension (79%), 
Health Insurance (76%), Life Insurance (87%), Dental Insurance (59%)" (Robert, 2003, p. 441). 

 

 Are there differences between male and female part-time workers? 

 

 Fact 1   “…56% of men part-timers earn under $12 per hour, as compared to 46% of women.  Men surpass 
women at the high end of the scale, however-11% of men part-timers earn $30 or more, as compared to 8% of 
women” (Comfort, Johnson, & Wallace, 2003, p. 18). 

 

 Fact 2   “Women who work part-time are nearly twice as likely as their male counterparts to have completed 
university or college (39% of women versus 25% of men)” (Comfort, Johnson, & Wallace, 2003, p. 15). 

 

 Fact 3   “Women part-timers (19%) are more likely than men (12%) to report having (supervisory) 
responsibility for the work of at least one employee” (Comfort, Johnson, & Wallace, 2003, p. 21). 
 

 Fact 4   “Two thirds of women part-timers are married or living with a partner, as compared to half of men; 
and 38% have children under 16, as compared to only 26% of men” (Comfort, Johnson, & Wallace, 2003, p. 15-
16). 
 

 How does having children influence part-time work? 

 

 Fact 1   "Working part-time during pregnancy increased, from 5 percent of first-time mothers in 1961-1965 
to 11 percent in 1996-2000" (Johnson & Downs, 2005, p. 4-5). 
 

 Fact 2   When women were preparing for the birth of their first child, “full-time workers were more likely to 
use paid leave benefits than part-time workers (48 percent and 12 percent, respectively), while part-time 
workers were more likely to quit their jobs (45 percent) than were full-time workers (22 percent)” ( Johnson & 
Downs, 2005, p. 10). 
 

 Fact 3   In 2002, "[m]ore mothers who worked full-time paid for child care (40 percent) than mothers who 
worked part-time (29 percent)" (Johnson & Downs, 2005, p. 16). 
 

 Fact 4   “For married and single mothers, those working full-time pay more (for child care) per week but less 
per hour than those working part-time” (Connelly & Kimmel, 2003, p. 768). 
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 Fact 5   "Among part-time married and single mothers, relative (child) care was used the most (59.2% of 

married mothers employed part-time and 52.5% of single mothers employed part-time) while home-based 
(child) care was used the least (15.5% of married mothers employed part-time and 16.1% of single mothers 
employed part-time” (Connelly & Kimmel, 2003, p. 769). 

 

 Fact 6   “…the price of child care is a crucial ingredient for part-time employment of single mothers just as it 
is for full-time employment, while for married women, child care costs have very little effect on part-time 
employment status” (Connelly & Kimmel, 2003, p. 770). 
 

 Which employers hire part-time workers? 

 

 Fact 1   “Most notable are the industries in which men’s rates (of part-time employment) are high relative to 
their rates in other industries: real estate (13%), education and health services (16%), and again, retail (20%)”  
(Comfort, Johnson, & Wallace, 2003, p. 13). 
 

 Fact 2   “…the use of part-timers rises with company size, with 91% of large establishments with 1,000 or 
more employees reporting part-timers on staff” (Comfort, Johnson, & Wallace, 2003, p. 12). 
 

 Fact 3   “Sixty-two percent of establishments for whom a labour-cost reduction strategy was important 
employed part-timers, as compared to 49% among those for whom it was not.  Similarly, 63% of establishments 
that experienced a change aimed at cost reduction used part-timers, compared to 56% of those that did not” 
(Comfort, Johnson, & Wallace, 2003, p. 14). 
 

 Fact 4   “…the presence of union or collective agreement appears to be unrelated to the use of part-timers 
(roughly 57% of establishments report that they employ part-timers, irrespective of the presence of a union)” 
(Comfort, Johnson, & Wallace, 2003, p. 13). 

 

 
The Network has additional resources related to this topic.   
 
1.  You can find a topic page for Research/Teaching dedicated to Part-Time Work at: 

http://wfnetwork.bc.edu/academics.php (choose ‘Part-Time Work’ from the Topics List). 
 
If you are interested in this topic from the State Policy or Workplace Practice perspective,  

a) go back to our home page www.bc.edu/wfnetwork/ 
b) click on the appropriate user group 
c) and choose ‘Part-Time Work’ from the Topics List 

 
2.  Our database of academic literature contains the citations and annotations of literature related to the issue of  
     Part-Time Work.  You can connect to this database at:  
     http://library.bc.edu/F?func=find-b-0&local_base=BCL_WF 
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