
 
 

 
 

Questions and Answers about Older Workers:  
A Sloan Work and Family Research Network Fact Sheet 

 
  
Introduction  
 
The Sloan Work and Family Research Network has prepared Fact Sheets which provide statistical answers to some 
important questions about work-family and work/life issues.  This Fact Sheet includes statistics about Older 
Workers. 

 
 

 What proportion of the U.S. population is older? 

 

 Fact 1   According to the U.S. Census Bureau, in 2003 21.9% of the population was 55 years old or older (U.S. 
Census Bureau (2), 2004-05). 
 

 Fact 2   According to the U.S. Census Bureau, of the people aged 55 or older in 2003, 56% were women (U.S. 
Census Bureau (2), 2004-05). 

 

 Fact 3   The U.S. Census Bureau predicts that by 2010, people aged 55 or older will make up 24.7% of the 
U.S. population and by 2050 their portion of the population will grow to 31.5% (U.S. Census Bureau (3), 2004-
05). 
 

 Fact 4   In 2000, 33,347,000 persons were 65 years old or older. Of those 41.9% had a disability (U.S. Census 
Bureau (1), 2003). 
 

 Are older people still working? 

 

 Fact 1   Between 2000 and 2015 "the highest growth rate in the U.S. workforce will be among workers aged 
55 to 64" (Montenegro, Fisher, & Remez, 2002, p. 5). 
 

 Fact 2   “Workers aged 55+ were only 13 percent of the workforce in 2000, down from about 17 percent in 
1950” (Rix, 2004, p. 4). 

 

 
1

 Fact 3   Of the Boomer’s born between 1946 and 1964, 68% are working full time and 12% part-time (Remez, 
2004, p. 2). 



 
 

 Fact 4   The percentage of married women in the labor force between the ages of 45-64 has increased from 
44% in 1970 to 67.4% in 2003 (U.S. Census Bureau (5), 2004-05). 

 

 Fact 5   Eighty three and a half percent of married men between the ages of 45-64 were in the labor force in 
2003 compared to only 67.6% of single men in that same age bracket (U.S. Census Bureau (5), 2004-05). 
 

 Fact 6   In 2003, 10.2% of women and 17.8% of men age 65 or older were employed in the labor force (U.S. 
Census Bureau (4), 2004-05). 

 

 How are older workers different from younger workers? 

 

 Fact 1   “Workers, 50 or older, are significantly more likely than younger workers to be independent self- 
employed workers (17 percent of older workers vs. 12 percent of younger workers) or small business owners (9 
percent of older workers vs. 5 percent of younger workers) and thus, less likely than younger workers to be 
wage and salaried employees who work for someone else (74 percent of older workers vs. 83 percent of younger 
workers)” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (1), 2005, p. 2). 
 

 Fact 2   “Compared with their younger counterparts, workers, 60 or more years old, are about twice as likely 
to own small businesses or to be self-employed” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (1), 2005, p. 2). 
 

 Fact 3   “Overall (when combining the response of older men and women), older employees exhibit 
significantly greater commitment to their employers (32 percent high commitment) than younger employees 
under 50 years old (26 percent)” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 14). 

 

 
What are the differences between older workers who are small business owners, wage and salaried 
employees and self-employed independents? 

 

 Fact 1   “Among older workers, (50 or older) 74 percent are wage/salaried workers, 17 percent are self-
employed independents, and 9 percent are owners of small businesses” (Bond, Galinsky, Pitt-Catsouphes, & 
Smyer (2), 2005, p. 4). 

 

 Fact 2   “59 percent of small business owners work more than 40 hours weekly as do 52 percent of wage and 
salaried employees, in contrast to only 38 percent of self-employed independents who do so” (Bond, Galinsky, 
Pitt-Catsouphes, & Smyer (1), 2005, p. 6). 

 

 Fact 3   “Small business owners, 50 or older, are much more likely to have flexibility than wage and salaried 
employees, with independent self-employed workers falling in between” (Bond, Galinsky, Pitt-Catsouphes, & 
Smyer (1), 2005, p. 10). 

 

 Fact 4   “Small business owners (90 percent) are more likely than independent self-employed workers (83 
percent) and wage and salaried employees (79 percent) to want to continue working in their current jobs in the 
coming year” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (1), 2005, p. 11). 
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 What are some characteristics of older workers? 

 

 Fact 1   “Wage and salaried employees (50 years or older) are more likely to belong to racial minorities (17 
percent) than self-employed independents (8 percent) and small business owners (11 percent)” (Bond, Galinsky, 
Pitt-Catsouphes, & Smyer (1), 2005, p. 4). 

 

 Fact 2   “(B)usiness owners, 50 or more years old, are somewhat more likely to be legally married (68 percent 
wage and salaried; 60 percent self-employed; 77 percent small business owners)” (Bond, Galinsky, Pitt-
Catsouphes, & Smyer (1), 2005, p. 4). 
 

 Fact 3   “(A)bout three-quarters (74 percent) of older wage and salaried workers have children” (Bond, 
Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 3). 
 

 Fact 4   In 2000, 5,772,000 grandparents 65 years old or older lived with one or more grandchild under the 
age of 18. Of this group, 42% were responsible for their grandchildren (U.S. Census Bureau (1), 2003). 

 

 Fact 5   “54 percent of small business owners, 50 or more years old, have four-year college degrees or more, 
while only 32 percent of wage and salaried employees and 39 percent of self-employed independents do” (Bond, 
Galinsky, Pitt-Catsouphes, & Smyer (1), 2005, p. 4). 

 

 What are some differences between older men and women? 

 

 Fact 1   In 2003, 12.4% of women 65 years old or older lived below the poverty level compared to 7.7% of 
men (U.S. Census Bureau (4), 2004-05). 
 

 Fact 2   In 2000, “approximately 7.5 million older women lived alone, compared with 2.4 million older 
men” (Gist & Hetzel, 2004, p. 3). 

 

 Fact 3   “Older women earn 55 cents for every dollar that men earn from all hours worked at all jobs. If we 
compare hourly rates of pay at main jobs (with salaries converted to hourly rates), older women earn 69 cents 
for every dollar older men earn—still a substantial difference” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 
2005, p. 6). 
 

 Fact 4   “Only 80 percent of the women compared with 91 percent of the men have access to health 
insurance through their employer” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 8). 

 

 Fact 5   “In 2002, older men were much more likely to be married than older women---73% of men, 41% of 
women.  Almost half of all older women in 2002 were widows (46%)” (Administration on Aging (1), p. 1). 
 

 Fact 6   “Among those older employees who live with immediate family members (e.g., spouse, partner, 
and/or children), 46 percent of the men indicate that they are “very satisfied” with their family life, but only 32 
percent of the women report this high level of satisfaction” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, 
p. 12). 
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 Fact 7   “about one of every eight male employees 50 or more years old (13 percent) exhibit self-reported 
symptoms of poor mental health compared to one of every five women (20 percent) in this age group” (Bond, 
Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 14). 
 

 Fact 8   “(M)en, 50 or more years old, are more likely to have four-year college degrees or more education 
(38 percent) than women of the same age (28 percent)” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 
2). 

 

 Fact 9   “(S)imilar percentages of older men (53 percent) and women (58 percent) report “high” satisfaction 
with their jobs” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 12). 

 

 What is the financial situation of older workers? 

 

 Fact 1   In 2003, 10.4% of persons 65 years old and older lived below the poverty level (U.S. Census Bureau 
(4), 2004-05). 

 

 Fact 2   “In 2002, the average (mean) annual income of older men is $80,839 compared with $64,444 for 
women. There is a similar disparity in median annual family income: $66,300 for older men versus $51,134 for 
older women” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (2), 2005, p. 3). 
 

 Fact 3   “Small business owners (50 or more years old) have much higher annual earnings ($114,102 average; 
$65,000 median) than wage and salaried employees ($52,635 average; $52,635 median) or independently self-
employed (older) workers ($78,110 average; $40,000 median)” (Bond, Galinsky, Pitt-Catsouphes, & Smyer (1), 
2005, p. 5). 

 

 Fact 4   Of people 50 or more years old who are small business owners, wage and salaried employees or 
self-employed independents those “who are self-employed independents are the least likely to have personal 
health insurance” (89% are insured) (Bond, Galinsky, Pitt-Catsouphes, & Smyer (1), 2005, p. 6). 

 

 
The Network has additional resources related to this topic.   
 
1.  You can find a topic page for Research/Teaching dedicated to Older Workers at: 

http://wfnetwork.bc.edu/academics.php (choose ‘Older Workers’ from the Topics List). 
 
If you are interested in this topic from the State Policy or Workplace Practice perspective,  

a) go back to our home page www.bc.edu/wfnetwork/ 
b) click on the appropriate user group 
c) and choose ‘Older Workers’ from the Topics List 

 
2.  Our database of academic literature contains the citations and annotations of literature related to the issue of  
     Older Workers.  You can connect to this database at:  
     http://library.bc.edu/F?func=find-b-0&local_base=BCL_WF 
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